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Choose whichever session fits your schedule.  You do not have to be a client of Waddell 
and Reed to attend these informational meetings.    
 
UPCOMING CLASS  
A class entitled “Dealing with the Three D’s: Disruptive, Disrespectful and Discouraged 
Students,” is going to be offered at ESD.  Educators can earn one credit from EWU (or 
10 clock hours).  The class, which will be held four consecutive Tuesdays beginning on 
September 18th, will be taught by Ernie Chapin and Darryl Banks.  The registration form 
is posted on the KEA website at www.kennewick-ea.org, under Special Links. 
 
CERTIFICATED CONTRACT ITEMS NEW THIS YEAR 
Changes were bargained this summer under the following areas:   
 Binding Arbitration     

In-Building Substitute Coverage 
 29th Year Employee Compensation   

Curriculum Rate 
 Summer School and Tri-Tech Summer School    
 Advisory      

Academic Excellence 
 Insurance Benefits  
 VEBA Health Reimbursement Plan 
 VEBA Sick Leave Conversion Medical Reimbursement Plan 
 Building Professional Development Committees 
 Peer Assistance and Review Panel (PAR Panel) 
 Consulting Peer Educators (CPEs) 
 Building Curriculum Committees 
 Tuition Reimbursement 
 National Board Certification 
 Paid Substitutes for Case Management (classroom Special Services 
teachers only) 
 Overload Guidelines 
 Calculating Overload at Elementary Schools (except Special Services and 
Elementary Specialists) 
 Site-Based Decision Making 
 Appendix Item: Building Site Council Budget Items    
 
Sections that are in bold type are explained below.  Quotation marks indicate the exact 
new language of the Certificated Bargaining Agreement (CBA).  Double strike-through 
indicates language that was removed.  Items that were changed only slightly are not 
explained in this edition of Quick Notes.  When our contract is ratified by the school 
board (both sides in the negotiations process must ratify a contract), it will be put on our 
website and members will be able to access it electronically. 
 
In-Building Substitute Coverage –  
  “1)  Every attempt will be made by the building principal to cover classes without 
disrupting certificated assignment.” 
  “4)  At the elementary level, when no other options are available, requests to cover 
classes will be made in the following rotation: P.E. teacher, music teacher, librarian.” 
  “5)  At the elementary level, a P.E. teacher, music teacher, or librarian will receive an 
additional one-half hour of per diem pay for each full day he or she covers a class to 
compensate that teacher for having to readjust his or her teaching schedule.” 
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29th Year Employment Compensation– …an employee “must have 27½ years of 
teaching experience by the first student day of the school year.  An employee hired after 
Sept. 1, 2007,” must have 27½ years of teaching experience “in the state of Washington” 
by the first student day of the school year.    
   “A team comprised of administrators, 29th –Year Mentors, and the KEA president or his 
or her designee will create a database of options for teachers to self-select projects to 
meet the requirements of the 29th –Year Mentor program.  Mentor projects will not be 
limited to the options in the database.  Membership on the committee may fulfill the 
requirements for the 29th –Year Mentors.” . 
 
Advisory –To access these funds, employees must sign a payroll sheet that will be in 
each high school’s front office during each of the 10 advisory weeks.  “To access these 
funds, teachers will complete a district form twice each school year and submit those 
forms to their building administrators on or before the payroll cutoff date in January and 
on or before the payroll cutoff date in June.  Payment for advisory will be made on the 
January and June payrolls.” 
 
Insurance Benefits –  
   Eligibility: 
“Health care plans are available for individual employees.  In addition to themselves, 
individual employees may also cover their spouses and/or families.”  
   Health Care Pool:  
The district contribution to the health care pool is $300,000  “$390,000, of which $90,000 
was added due to the suspension of a CPE position in the PAR program.” 
 
 VEBA Health Reimbursement Plan –     
“The district and association have adopted the VEBA Health Reimbursement Plan.  The 
district agrees to facilitate employee contributions to the plan.  Each eligible employee 
must submit a completed and signed membership enrollment form to become a plan 
participant and be eligible for benefits under the plan.” 
“Organization and management of the plan will be subject to mutual agreement of the 
district and association.  A copy of a Memorandum of Understanding between the district 
and association about organizing and managing this plan can be found in the appendix 
of this contract.” 
“Employees must vote annually to adopt this plan.” 
 
Tuition Reimbursement –  
The district will contribute $35,000 “$41,600” annually for these purposes.  Employees 
will receive up to, but no more than, $75 for each quarter credit, up to a total of 10 
credits ($750) annually.  Application for these funds will be managed on a first-come, 
first-served basis. 
“This fund may be used to reimburse employees for the cost of one Praxis II test 
annually.” 
This fund will “may” not be used to reimburse employees for costs related to clock hours. 
 
Paid Substitutes for Case Management (classroom Special Services teachers only) – 
These substitutes will be made available four times each year and can “may” only be 
requested for Tuesdays, Wednesdays, and Thursdays.  “These hours must be spent in 
the employee’s assigned building.” 
“At the discretion of the Special Services teacher, up to two of these days may be used 
outside of contracted workdays, with teachers receiving casual substitute pay for 
compensation.  To claim these hours, employees must submit the appropriate 
documentation to the Special Services Department on or before the last day of June.” 



DATES 
Sept. 3  Labor Day – NO SCHOOL 
Sept. 5  Begin Counting Overload 
Sept. 5, 2 -6 pm Benefits Fair @ Park MS 
Sept. 11, 5-7 pm Executive Board Mtg. @KEA 
Sept 12, 3 – 5:30pm 403(b) Workshop - Matt Riesenweber, Waddell and Reed @KEA 
Sept 25, 5-7  KEA RA @KEA 
 
HAVE GREAT THREE DAY WEEKEND! 
Mary and Marsha 
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hours and teachers may do the work wherever they choose, as long as the work is 
accomplished. 
 
CREDITS/CLOCK HOURS FOR SALARY ADVANCEMENT 
Remember, if you are going to make a salary schedule advancement due to credits 
and/or clock hours completed this past year Human Resources must receive the 
complete documentation by September 14 at 5:00 p.m. The contract language states 
September 15, which is a Saturday so you will need to submit them by Friday afternoon. 
All credits require an official (unopened) college/university transcript and a course 
approval form. Clock hour forms must contain evidence of payment, the participant’s 
signature, sponsor or provider’s signature and a course approval form. All documents 
will be date stamped as received in the department. If you tend to use Pony to route 
things down, remember to consider transit time.  
 
Finally, if you are not making advancement, you are requested to hold your documents 
until November 1 and forward them at that time. 
 
ESA YEARS OF EXPERIENCE 
OSPI Rules and guidelines regarding years of experience for ESA certificate holders will 
be received by school districts after Sept. 11. 
 
NEW BABIES  
Please let Marsha know KEA members from each building who have had a baby over 
the summer.  KEA has special baby t-shirts we send to new babies of teachers.  The 
shirts state, “I’m the lucky kid of a dedicated Kennewick teacher who helps children think 
& dream.”  You may either call Marsha at 783-6319, click “reply” to this e-mail, or e-mail 
her at msteelman@washingtonea.org.  
 
WELCOME NEW STAFF 
Please welcome new staff to buildings.  Remember, these employees may not know 
building protocol, rules and expectations.  As well, they may not know procedures for 
forms or deadlines.  Please take the time to fill them in and remind them throughout the 
year when deadlines and due dates are nearing.  Also, remember your first year of 
teaching.  Support, encouragement, and inclusion will be most welcome. 
 
DATES 
Aug. 27   First Staff Day  
Aug. 28   First Day of School 
Sept. 3   Labor Day – NO SCHOOL 
Sept. 5   Benefits Fair 
Sept 12, 3:00 – 5:30pm Matt Riesenweber, Waddell and Reed 
 
WELCOME BACK! 
Mary and Marsha 
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